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MBORAKIUM FOR: Chief, Benefits emd Seyvices Divisica, OP o
Chief, Contrast Personsel Division, OF
Chisf, Records smd Comtrol Divisiom, O

SUNICT : Reporting System oun Perscumel Used after Age Sixty

1. The Exscutive DirectoreComptroller hes advised me that the
Director has spproved in prineiple the nev poliey paper goveraing the
use of perecne after expected Agency retiremsnt ege. otvithetanding
the futtmmpummuuueummmnutm
use of persommel after retirement age, establish mewe firm principles
for the control of compensation, and sstablish preeise levels of
approval for various uses of such personmel, additiocoml comtrols ere
desired.

2. The first eomtrol is an instruction that if ve have sy reasom
to question the desiredility or usefulmess of em individual used by the
Agency after retirement age, ve are to reise the spesific cese at the
level of the Exscutive Director. You are directed to bring smy such
ceses to my personal astteantiom.

3. The second comntrol is to be a reporting systea vhish vill dis-
close the Agency's position vith respset to perscnnel used after retire-
ment sge in a meeningful vay. Such reports vill bde periodically revisved
by the Bxscutive DirectoresComptroller and possibly the Direstor and pere
tinent portions theyeof should be made aveilable to the Deputy Direetor
concerned to essist him in keeping sbresst of his situstiom with regard
to such persomnsl.

L, As I see it, the reparting systeam should deal separetely vith:
a. extended eaployees, 1.¢., employees extended in servioce
after retirement age or converted vwithout retiremsnt to camtrast
saployee status to perfom staff-type duties and
b. reemployed snmuitants.

‘ 5. With regard to category 8, sbove I believe reports should be
categorized according to the resson cr besis for the extension or COD=
tinued use in a staff capetity. I believe the ressons cleerly recognised

aret
a. Urgent need for services.

b. Nessons of compassion insluding to peymit the scquisitiom
of 12 years of service to qualify for retires insursnce benefite.

c. Other ressons.
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Under cech of these categories I believe we should provide the name

the individuals, their grede (if reduced in grede, give former snd pressnt
grade), and the poeiticn ocoupied end term of the extension or coatrast of

aaplayment.

6. With regexd to category b, sbove the report should be broken dova
by Directorete and by costractual relstiomship, former grade end step and
equivelent grads aad atep. A description of their use should also be

vould them liks te
vhatyouthlnkvouldbetbnutaﬂbﬂtww. I
reviev it wvith you, ltﬂichtm“mntdlhhtmfmyofm

report.
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Exastt D. Echaols
maw

Distridbutions
Orig - D/Pers Policy File
1 -« Esch Addresses
X - ExDir-Compt throogh ID/8
1 - ID/Pers/Opa
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